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tional President Gerald McEntee received 652,660
votes to CSEA President Danny Donohue who received
648,356 votes, a difference of 4,304 votes. A third
candidate, Mark Foley, Local 2019 President of Califor-

Lee Saunders continued from page 1 Both men were additionally instrumental on putting pres-
sure on the NYS Assembly securing the passage of the
2010 Day Care Notification Bill. Saunders called both
Assembly Speaker Sheldon Silver and Ways and Means
Chairman Denny Farrell as soon as he was elected to his
new position. Saunders is familiar with the Council’s many
issues and has been supportive in the past.

Originally from Ohio, Saunders is the product of
union parents. His father was a bus driver and his
mother was a community college professor. He said he
will promote the recruitment and training of young union
leaders, defend defined pension plans and benefits,
fight to secure equal pay for women and strengthening
ties to constituency groups that promote pride and toler-
ance among minority workers.

Saunders lives in Washington, DC with his wife and
two sons.

Council Executive Director Raglan George said that Lee
has demonstrated support for DC 1707 for years. “He was
there last year with Locals 205 and 95 when we marched
from Battery Park to City Hall for child care. And he will
be there for us when we need him,” said George.

Saunders replaces retired Secretary-Treasurer Bill Lucy
who was first elected in 1972. Lucy was a founder of
the Coalition of Black Trade Unionists and a civil rights
and anti-apartheid activist. Lucy worked with both Martin
Luther King, Jr. in Memphis during the AFSCME Local
1733 sanitation workers strike in 1968 and for the free-
dom of Nelson Mandela in South Africa.

nia Council 57, received 1,489 votes.
"Danny Donohue and I are both deeply committed

to our members and deeply devoted to this union,"
Saunders said at the convention. "Both of us waged
very vigorous and energetic campaigns. I am very
grateful for his words of support and look forward to
working together to advance the interests of our mem-
bers and the working people of this country.”

The Local 205 Executive Board with Lee Saunders

squeezed every opening they could but not much
was left according to both shop steward and Local
215 Executive Board member George Alheidt and
relatively new shop steward Samantha K. Belfon. This
was her first contract negotiations and George is a
union veteran.
She told the VOICE that this was the best contract to
be negotiated “given the economic times” and that al-
though members deserved more, the funding was not
there from the state or private sources. She added that
with the contract jobs of all the social workers who
worked in JBFCS clinics were saved. The agency ini-
tially proposed to remove the social workers from the
bargaining unit and make them at-will employees. 

JBFCS continued from page 1 The contract runs from February 1, 2009 to January
31, 2012 with one percent across the board in-
crease effective February 1, 2010 and a 1.5 per-
cent increase across the board effective February 1,
2011. Health care costs by employees will be frozen
for the length of the contract and social workers who
have obtained LCSW certification will receive a
$1,000 differential per year for full-time and less for
part time social workers.
Alheidt said that members came up to him and
thanked him for the hard work of the committee. He
said when the economy improves he expected mem-
bers will expect to receive increased wages and
other benefits.
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Day Care Council – Local 205,
D.C. 1707 Welfare Fund

This is a summary of the annual
report of the Day Care Council –
Local 205, D.C. 1707 Welfare
Fund, Employer Identification
Number 13-2672380, for the fis-
cal year beginning July 1, 2008
and ending June 30, 2009. The
annual report has been filed with
the Department of Labor, as re-
quired under the Employee Retire-
ment Income Security Act of 1974
( ERISA).

The Board of Trustees of the
Fund has committed itself to pay
service benefits for certain pre-
scription drugs, optical, and den-
tal claims incurred under terms of
the plan. Hospital and basic den-
tal service benefits are provided
through insurance contracts.

Insurance Information

The Fund has contracts with Em-
pire Blue Cross and Blue Shield to
pay certain hospitalization claims
and with Group Health, Inc., to
pay certain dental claims incurred
under the terms of the plan. The
total premiums paid for the plan
year ending June 30, 2009 were
$2,380,850. Because they are
so-called “experience rated con-
tracts”, the premium cost is af-
fected by, among other things, the
number and size of claims. The
total insurance premiums paid for
the plan year ending June 30,
2009, under such experience-
rated contracts were
$2,380,850 and the total of all
benefit claims paid under these
experience-rated contracts during
the plan year was $2,019,003.

Basic Financial Statement

The value of the plan assets,
after subtracting liabilities of the
plan, was $18,583,893 as of
June 30, 2009, compared to
$19,492,598 as of July 1,
2008. During the plan year the
plan experienced a decrease in
its net assets of $908,705. This
decrease includes unrealized ap-
preciation or depreciation in the
value of plan assets; that is, the
difference between the value of
the plan’s assets at the end of the
year and the value of the assets at
the beginning of the year or the
cost of assets acquired during the
year. During the plan year, the
plan had total income of
$5,836,558, including employer
contributions of $5,867,193, em-
ployee contributions of “zero” dol-
lars, earnings from investments of
$721,733, and unrealized de-
preciation of assets of $895,339.
Total plan expenses were
$6,745,263. These expenses in-
cluded $978,539 in administra-
tive expenses, $5,675,303 in
benefits paid to participants and
dependents, and $91,421 allo-
cated to the Group Legal Fund.

Day Care Council – Local 205,
D.C. 1707 Group Legal Fund

This is a summary of the annual
report of the Day Care Council –
Local 205, D.C. 1707 Group
Legal Fund, Employer Identifica-
tion Number 13-6772380, for
the fiscal year beginning July 1,
2008 and ending June 30,
2009. The annual report has
been filed with the Department of
Labor, as required under the Em-

ployee Retirement Income Secu-
rity Act of 1974 ( ERISA ).

The Board of Trustees of the
Fund has committed itself to pay
certain legal services, on an hourly
and/or fixed fee basis, covered
under the terms of the legal plan.

Basic Financial Statement

The value of plan assets, after
subtracting liabilities of the plan
was $0 as of June 30, 2009.
During the plan year the plan ex-
perienced “zero” increase in its
net assets. During the plan year,
the plan had total income of
$91,430 including a Welfare
Fund allocation of $91,421, em-
ployer and employee contributions
of “zero” dollars, realized gains
of “zero” dollars from the sale of
assets and earnings from invest-
ments of $9.

Plan expenses were $91,430.
These expenses included
$18,275 in administrative ex-
penses, $73,155 in legal service
benefits to participants and “zero”
dollars in other expenses.

Your Rights to 
Additional Information

You have the right to receive a
copy of the full annual report or
any part thereof, on request. The
items listed below are included in
that report:
n An accountant’s report
n Assets held for investment
n Insurance information including

sales commissions paid by in-
surance carriers

n Financial information and infor-
mation on payments to service
providers

Day Care Council – Local 205 Welfare and Group Legal Funds

Summary Annual Reports
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n Information regarding any com-
mon or collective trusts, pooled
separate accounts, master trusts,
or 103-12 investment entities in
which the plan participates

To obtain a copy of the full an-
nual report, or any part thereof,
write or call the office of the Fund,
ask for Iris N. Jusino, who is the
Fund Administrator, at 101 Avenue
of the Americas, New York, NY
10013 (212)925-0005. The
charge to cover copying costs will
be $4.75 for the full report, or
$.25 per page for any part thereof.

You also have the right to re-
ceive from the plan administrator,
on request and at no charge, a
statement of the assets and liabili-
ties of the plan and accompanying
notes, or a statement of income
and expenses of the plan and ac-
companying notes, or both.

If you request a copy of the full
annual report from the plan admin-
istrator, these two statements and
accompanying notes will be in-
cluded as part of that report. The
charge to cover copying costs
does not include a charge for the
copying of these portions of the re-
port because these portions are
furnished without charge.

You also have the legally pro-
tected right to examine the annual
report at the main office of the
plan, 101 Avenue of The Ameri-
cas, New York, NY and at the
U.S. Department of Labor in
Washington, D.C. or obtain a
copy from the U.S. Department of
Labor upon payment of copying
costs. Requests to the department
should be addressed to public dis-
closure room, N-1513, Employee
Benefits Security Administration,
U.S. Department of Labor, 200
Constitution Avenue, N.W.,
Washington, D.C. 20210.
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Concerted Action Saves 
Brooklyn Day Care Site from 
Immediate Closing

One of the largest public day care centers in Brooklyn was
saved from immediate closure due to the collective actions of
parents, elected officials and the union. The Grand Street Settle-
ment Child and Family Center on Knickerbocker Avenue in Bush-
wick was ready to be closed due to a dispute between the
Administration for Children’s’ Services and the landlord who
claimed that ACS did not want to sign a new lease. 

Acting Assistant Commissioner for Child Care Contracted Pro-
grams Larry Thomas confirmed in a letter to parents that …”Any
previous communication from ACS regarding a potential closing
of the Knickerbocker Avenue program is no longer in effect.”

Union members and the Political Action Department made phone
calls, wrote letters and helped organize parents to tell their stories
to local officials including City Council Member Erik Martin Dilan
who negotiated extensively with ACS. The center has 158 children
enrolled, with a waiting list and employs 50 members.

According to insiders, the landlord struck a deal with ACS to
keep the center open at this site for at least two years or when
Grand Street finds another location for the center. 

George Says There Are “No Done Deals’
Raglan George said there are no “done deals” when it comes

to closing public center-based day care. “ACS has their march-
ing orders and our orders are to save and expand public center-
based child care and the jobs of our members who are serving
working families and their children,” he said. “I applaud the par-
ents and the members of Grand Street for their heroic struggle.
When we fight, we win.”

There are about 125 so-called “direct lease” centers out of the
340 public day care centers in the system. The City wants to
end their relationship with these centers and use the sites for dil-
ettante cultural centers connected to Bloomberg’s cronies, charter
schools, for-profit day care centers and uses other than for not-
for-profit child care. 

ACS top officials have been less than honest with the public
and the City Council regarding leases with centers’ landlords.
Just his spring at a Council hearing, ACS officials had to back-
track from stated remarks at the hearing that landlords did not
want to negotiate new leases with ACS. The union is working
with advocates in touch with landlords who are willing to nego-
tiate new leases. While each landlord and neighborhood is dif-
ferent, agreements can be reached if ACS is willing to truly
negotiate, hampering the Bloomberg Administration’s plan to
swiftly close what has been projected at least 125 – 175 public
day care centers in the next three years.
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Employees filed NLRB charges back in June
against the company which was illegally attempting
to discover which employees wanted the union Com-
pany officials told parents that they will continue to
fire employees until all the employees present for the
union election are terminated. 

10-2-10 “One Nation” March on
Washington a Success despite
Electoral Losses
Union Sent Ten Buses to Capitol

Hundreds of Council members jumped on buses on
the wee hours of Saturday October 2 and joined hun-
dreds of thousands of activists on the National Mall
in Washington D.C. to support the policies of the
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Day Care Corporation Fires 13
Workers after Election Vote
Union Files NLRB Charges

Employees of a pricey, prominent day care corpo-
ration on the city’s Upper West Side held a demon-
stration recently with City Council Member Gail
Brewer and NYS Assemblyman Peter Rivera protest-
ing the firing of ten employees after a federal certified
union election. The employees, Head Teachers and
Assistant Teachers, were fired at the Preschool of
America West End Day Care Center in Manhattan . 

The newly organized members were also bolstered
by a large contingent from sister union District Coun-
cil 37 and staffers from Transit Workers Union Local
100 who joined in solidarity. Local 205 President
Mabel Everett also spoke at the demonstration.

Outraged parents embraced the terminated workers
at the demonstration. Some 56 parents signed a pe-
tition calling for Preschool management to “…cease
and desist reprimanding, harassing and terminating
any Preschool of America employees who seek union
representation. Employees are guaranteed a legal
right to join or form a union without retribution.”

Preschool Site Director Robin Mauro told employ-
ees that the company was angered by the employees
voting for a union and would terminate all employees
they believed voted for the union. Preschool CEO
Joanna Fan told all employees at a meeting that she
would not negotiate a contract with the union. The
company has 15 sites and is said to charge up to
$2,000.00 per month in fees per child. 

Employees and parents told the union they were hor-
rified by the terminations. District Council 1707 AF-
SCME, which represents the employees after the
National Labor Relations Board election on August 2
has filed charges with the NLRB Region 2 in Manhattan
against the terminations. The firings began August 5.

DC 1707 Executive Director Raglan George, Jr.
said that the illegal terminations disrupts educational
continuity in the classrooms and disrespects the fed-
eral safeguards for organizing employees in place
since the 1930’s. 

“Representation elections are held daily across the
nation without such dire actions. But employers like
Preschool of America and Joanna Fan must be com-
pelled to respect the law and respect the basic rights
of their employees,” he said. Employees voted over-
whelmingly for the union because of charges of mis-
treatment by management.

Obama Administration and beat back the growing
wave of political pessimism brought on by the Tea
Party movement and its corporate and right-wing
backers. In New York State , nearly every charter bus
available was hired to take marchers to Washington. 

The movement was also spurred on by activists
who wanted to motivate voters that the midterm elec-
tions were important.

Almost 200 progressive groups, including the AFL-
CIO, AFSCME and other unions, civil rights and activists
groups countered publicity-bloated right-wing groups,
like the Tea Party, which has gained momentum through
the national media. The Council organized buses from
Queens, Brooklyn, the Bronx and Manhattan.

The promise of the Obama Administration could
deteriorate if conservatives are able to block its pro-
gressive agenda. The U.S. Chamber of Commerce
spent an estimated $265 million or more, including

DC 1707 members at bus depot preparing to join hundreds of
thousands at the One Nation demonstration in Washington , D.C.
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Chapter Chair of the Development Corporation of Is-
rael and a member of CBTU and CLUW and most
recently a delegate to the AFSCME International Con-
vention in Boston . 

She has been described by everyone who knew
her as most pleasant and admirable for her devotion
to her job, her faith, her family and to her union. She
had worked as an accountant at DCI for 22 years. 

She was also the pastor of Prince of Peace Univer-
sal Tabernacle for six years and before served as as-
sistant pastor. She stepped down in July to become
Overseer for the New York Jurisdiction of the Metro-
politan Spiritual Churches of Christ. She was to cele-
brate her 64th birthday on August 27. Through her
resourcefulness, she was able to arrange for the
church a nearly $2 million grant which was to fund
youth and community development programs.

“Betty Hampton epitomized Local 107 and our
council,” said Local 107 President Victoria Mitchell.
“She was a union activist that did not take her respon-
sibilities lightly but demonstrated foresight and concern
about her members and union movement. She will be
terribly missed and especially hard to replace.”
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$75 million this primary cycle, on conservative Re-
publicans. It was hoped that the One Nation move-
ment can stimulate the voters who elected Barack
Obama in 2008 to the polls in the general election.

While tens of thousands met in Washington , union
activists in key states went door-to-door prior to the
national mid-term elections. 

2,000 Buses from New York State
At the August 16 NYS AFL-CIO COPE Convention

in Albany , Secretary Treasurer Terry Melvin called
for 2,000 buses from New York state to carry
marchers to Washington . During its Aug. 4-5 meet-
ing in Washington , D.C. , the AFL-CIO Executive
Council issued a statement supporting One Nation
and saying we must fight the fear mongering and
scapegoating that is dividing our country. 

“We have to fight this hateful demagoguery that
only benefits our foes, and we can’t do it alone. His-
tory has taught us that the best way to fight the forces
of hatred is to address the economic policies that led
to our economic suffering, and that our fight must
draw its strength from an alliance of the poor and the
middle class—everyone who works for a living,”
read a statement from the AFL-CIO. 

Speaking at Harvard University this past April, AFL-
CIO President Richard Trumka warned that massive
unemployment and growing inequality threaten our
democracy. Saying “the stakes couldn’t be any
higher,” Trumka said.

Betty Hampton, Local 107 
Treasurer, Dies

The Reverend Betty Hampton, long-time member
and activist of Local 107, died recently. She was the

Field Services Director Luz Santiago (middle) and organizer of the
DC 1707 portion of the demonstration with members and staf f.

From the President, continued from page 2 

not vote in 2010. The right motivated their voters and
we did not do enough. 

With the House now in Republican hands we will
have to fight again for Head Start and other pro-
grams. We will have to fight to protect Social Secu-
rity, the new health care plan and other programs. 

Across the union in 2011 we will have two Lobby
Days in Albany , demonstrations, rallies, trainings
and more activities to alert our communities and our
legislators about our programs and our jobs. Keep
informed and get involved. This union is only as
strong as you are willing to fight.

Group “Y’s” Accept New Contract
After months of contentious negotiations, the members
of the Group Y’s (The Federation Group Work Agen-
cies) accepted a new contract which rejected all the
givebacks that the employer wanted in health benefits
and other areas. 

One steward said that the contract was accepted
because its ends in January, 2011 with a hope that
the economy will be better at that time.
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Save The Date
The 2011 New York State Budget Deficit is Estimated to be in the BILLIONS.

What will be the impact on Social Service Programs and your jobs?
Will the NYS raise taxes on the wealthy or on working families?

Make your voice heard!  Lobby!

NYS AFSCME Lobby Day in Albany
Tuesday March 1, 2011

Buses leave at 7 AM sharp unless indicated
(Circle the most convenient location)

Brooklyn: Willoughby Avenue and Jay Street

Queens: Parsons Blvd. & 89th Ave. (Queens YMCA)

Bronx: 149th St., and Third Ave.

Lower Manhattan: 101 Ave. of the Americas (Union HQ) (6:30 AM)

Harlem: Adam Clayton Powell and 125th St. (NYS Office Build.)

(Hot Lunch Available on March 1)

Tickets are $5.00 per person and are non-refundable.  All proceeds will be donated to PEOPLE.  NYS
AFSCME registration deadline is Friday February 16 to insure legislative appointments (If requested,

Lobbyists will receive a certificate to give employers to verify attendance.)

For more information:  Call 212-219-0022 Ext. 5040 Fax:  212-219-8971

Send your check or money order to:  DC 1707 
101 Ave of the Americas  NY, NY, 10013   Attn: Lobby Day

(Please Print)

Name ___________________________________________________Local __________________________

Home Add.____________________________________________________Apt. ______________________

City_________________________________State__________________________Zip ________________________

Work Tel._______________________________________Home Tel. ____________________________________

Tee Shirt Size (Circle One)   S      M      L      XL      XXL      XXXL       XXXXL

State Assembly Dist. __________________________Senate Dist. ________________________________
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Needed Services for Working Families and the Needy Must Not be Cut 
We Must Protect Vital Programs and Jobs in Our Communities

Make your voice heard!

Lobby For Home Care/Social 
Services/Direct Care/Child Care

DC 1707 Lobby Day
in Albany, Tuesday March 15, 2011

Buses leave at 7 AM sharp unless indicated
(Circle the most convenient location)

Brooklyn: Willoughby Avenue and Jay Street

Queens: Parsons Blvd. & 89th Ave. (Queens YMCA)

Bronx: 149th St., and Third Ave.

Lower Manhattan: 101 Ave. of the Americas (Union HQ) (6:30 AM)

Harlem: Adam Clayton Powell and 125th St. (NYS Office Build.)

(Breakfast & Bag Lunch Available on March 15)

Tickets are $5.00 per person and are non-refundable.  All proceeds will be donated to PEOPLE.  DC
1707 registration deadline is Monday February 28 to insure legislative appointments.  (If requested,

Lobbyists will receive a certificate to give employers to verify attendance.)

For more information:  Call 212-219-0022 Ext. 5040 Fax:  212-219-8971

Send your check or money order to:  DC 1707 
101 Ave of the Americas  NY, NY, 10013   Attn: Lobby Day

(Please Print)

Name ___________________________________________________Local __________________________

Home Add.____________________________________________________Apt. ______________________

City_________________________________State__________________________Zip ________________________

Work Tel._______________________________________Home Tel. ____________________________________

Tee Shirt Size (Circle One)   S      M      L      XL      XXL      XXXL       XXXXL

State Assembly Dist. __________________________Senate Dist. ________________________________
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Tiempos Difíciles Requieren Acción  Drástica
Resultados Electorales sacuden a Washington & Albany

Columna de la Presidenta
POR KIM MEDINA

Nos enorgullecemos de nuestra consigna “nosotros
nos preocupamos y nosotros contamos.” Traba-

jamos fuerte y fuimos afortunados de elegir al presi-
dente Barack Obama en el 2008. Repercusiones
racistas y la ultra-derecha (como el partido del té) y
el Partido Republicano han estado haciendo todo lo
que este a su alcance para perjudicar la agenda pro-
gresista del presidente. Las divisiones en el partido
demócrata no han servido de ayuda.   Mas impor-
tante, es el viraje hacia la derecha que tiene a mucho
sindicalistas cuestionando cual partido demócrata sur-
girá después de noviembre del 2010 en Washington
D. C. y en Albany.

Andrew Cuomo esta en camino a la mansión de
gobernación pero su rebelión personal contra em-
pleados públicos y sus pensiones y beneficios suena
como un desastre para familias trabajadoras. Ten-
emos un verdadero amigo en el Líder de la mayoría
en el senado John Sampson, pero su mandato esta
en peligro por los resultados de las elecciones que le
darán el senado a los republicanos.  La asamblea
continua en el liderazgo de los demócratas y del vo-
cero de la asamblea Sheldon Silver.

En Albany, la mayoría demócrata de 32 asientos
aparenta estar muerta. Al escribir esto, tres asientos,
dos en Long Island y uno en Buffalo parecen estar en
camino a los republicanos. En el pasado, la mayoría
republicana marchaba al compás de su líder mientras
que lo demócratas no hacen lo mismo. El movimiento
sindical esta correctamente enojado mientras se
habla de dar licencias para nuestros sindicatos her-
manos CSEA y DC 37.

Familias trabajadoras y sindicalistas no pueden
tomar la perdida mientras el estado y la ciudad con-
tinúan  contratando y asegurando consultores y im-
puestos débiles para los ricos mientras nosotros
sufrimos las consecuencias de las exoneraciones de
impuestos del ex gobernador Pataki para los ricos
que fueron aprobadas repetidamente durante sus tres
periodos. Solo en la ciudad de Nueva York  $9.6

billones van a consultores y contratistas privados por
trabajo que fácilmente puede ser hecho por traba-
jadores públicos. El alcalde Bloomberg ha gastado
$722 millones de su proyecto hacia ninguna parte
sin ningún  remordimiento o arrepentimiento al pub-
lico. Mientras tanto nuestros contratos están  en peli-
gro porque programas para familias trabajadoras son
echados  al lado.

Nuestros miembros tienen que 
pelear otra vez en el 2011

Para aquellos miembros que creen que su voto no
importa, recuerden que después  de gastar mas de
$100 millones de su propio dinero en su campaña
el ano pasado, el alcalde solo gano por 4 por ciento
en el 2009.  aunque sus planes han sido rechazados
por mucha gente, el continua con sus esfuerzos por
reducir los costos de programas sociales. El alcalde
suscribe a los mismos planes que el presidente
George W. Bush. Filosófica y políticamente son los
mismos. La gente se queja pero no suficiente gente
votó. En las elecciones de noviembre un estimado de
29,000,000 de las personas votaron por el presi-
dente Obama en el 2008 no votó en el 2010. La
derecha  motivó a sus votantes y nosotros no hicimos
suficiente.

Con la cámara   de representantes ahora en
manos republicanas tendremos que luchar de Nuevo
por programas de Head Start y otros. Tendremos que
luchar para proteger el seguro social, el nuevo plan
de salud y otros programas.

A través  del sindicato en el 2011 tendremos dos
días  de cabildeo en Albany, demostraciones, rallies,
entrenamientos y mas actividades para alertar a nue-
stros comunidades y nuestros legisladores sobre nue-
stros programas y nuestros trabajos. Mantente
informado y involúcrate. Este sindicato es tan fuerte
como tu deseo de luchar.
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Lo Feo de romper sindicatos
Las Políticas  de Cuido de Niños  de la
Administración  Bloomberg

Que no quepan dudas; la administración
Bloomberg esta intentando destruir la Local 205

de los Trabajadores de Cuido de Niños  y la Local
95 de los Trabajadores de Head Start. Ellos son pa-
cientes. Ellos entendieron que tomaría  años destruir
estas locales y están  tratando de hacerlo pieza a
pieza. Como las ratas, dan mordiscos en los alrede-
dores y esperan que en poco ellos puedan alcanzar
el corazón de la victima.

La administración Bloomberg ya ha mordido al-
gunos 600 empleados de programas después de la
escuela hace tres años. Aun después de perder en
las cortes y en un arbitraje, este grupo de forajidos
siguió su ataque. Han atacado y transferido el preK
universal sin ningún obstáculo a excepción de los
miembros de sindicatos. La administración saco a los
programes de jardines infantiles y los envió volando
a una junta de educación que no estaba preparada
que esta en la actualidad sirviendo a menos niños
que antes. Padres asustados están abrumando las es-
cuelas para encontrar espacios para sus niños en es-
cuelas sobre pobladas en toda la ciudad.

Miles de niños  abortaran sus futuros educacionales;
miles de familias no tendran la oportunidad de poner
sus niños  en centros sanos y de calidad. Pero el al-
calde podra gastar miles de millones ($722 millones
en su ultimo proyecto a ninguna parte) en consultantes
sobre pagados y nada para cuido de niños.

Con la firma de la Ley de Notificación de Daycare
en agosto 30 por el gobernador David A. Paterson,
centros que han recibido notificación tienen seis
meses de alivio, pero en desafio de la ley, la admin-
istración Bloomberg y ACS están intentando mantener
a los niños fuera de esos centros y de otros. Los miem-
bros tienen que presionar a sus oficiales electos para
que llamen a ACS y permitan que nuestros niños re-
gresen a estos centros.

Las victimas:
n 3,645 cupos de cuido de niños en 16 centros y

124 aulas.

La Columna del Director Ejecutivo
POR RAGLAN GEORGE

n 725 buenos empleos sindicalizados  (muchas mu-
jeres y hombres de color; mucho padres únicos de
familias, mayoría de quienes jamás serán  con-
tratados por las organizaciones de negocios de
Bloomberg.

n El sistema educacional.
n Nuestro futuro, (solo si usted cree que niños de

clase trabajadora son también  el futuro).
Desde que la ley fue aprobada el alcalde ha con-

gelado las matriculas en muchos centros, despedido
un sinnúmero de empleados de los centros, y esta
amenazando con cerrar los 16 centros vitales como
represalia por la aprobación de la ley. ACS esta al
compás del alcalde. No importa cuan mala sean las
políticas del alcalde, ACS va a justificarlas.

Su administración  juega con los números  sobre
niños  en escuela publica que se gradúan y reciben
altos grados. Y la prensa lo trata como una celebri-
dad mientras la ciudad arde. El odia que los traba-
jadores reciban salarios decentes, vacaciones, y
beneficios de salud y pensión. El preferiría una es-
clavitud de siglo 21 con salarios bajos y con poco o
ningún beneficio. Odia a los sindicatos y a cualquier
otro que apoye a los trabajadores. Desafortunada-
mente, algunos en el consejo municipal y la legis-
latura estatal no necesariamente comparten su visión
pero algunos no tienen la valentía de enfrentársele.
Mucho tienen el temor de perder su poquito de poder
y existen en sus propias decadentes plantaciones
porque tienen temor de defender a sus constituyentes. 

Este sindicato usará todos los medios disponibles
para luchar por un contrato para sus empleados de
day care, para derrotar el proyecto matricula com-
pleta y su ultima creación satánica, EarlyLearnNYC.
Lucharemos contra cualquier política  draconica que
tenga que ver con Head Start y lucharemos para con-
tinuar recibiendo financiamiento completo para los
Head Start en el Congreso.

Nuestros miembros deben usar todas sus energías
para luchar contra este mar que eliminaría  el cuido

continued on page 20
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It is with great sadness
and a heavy heart that I
write this article on one of
my union members who
also served on the negoti-
ation team representing
the Professional Liability
Investigators also known

as RCCs (Risk Control Coordinators). 
Sharon Pritchett, RN, 63, a nurse anesthetist, died

recently.
Sharon worked in the Risk Management Department

for 10 years with FOJP at Mount Sinai Medical Center,
Manhattan; Maimonides Medical Center, Brooklyn and
most recently at Beth Israel Medical Center, Manhattan.

Sharon was a first responder at Ground Zero, a
very active member of New Dorp Moravian Church ,
served on the Board of Elders, was a member of the
Daughters of American Revolution and many more.

As a member of the negotiating team, Sharon made
a lasting impression on us. It didn’t matter whether you
knew her two minutes or two decades, you were fam-
ily to her regardless. And regardless of who you were
or where you came from, you were embraced and
loved by her. Sharon was a rock that held the pieces
together. She consulted with me on everything con-
cerning the contract, memorandums, and team partic-
ipation. Sharon bombarded me with continuous
e-mails on everything. When she was elated and
happy, it was impossible not to hear the continuous
commotion of laughter. Sharon ’s warmth, humor, and
love were going to get to you sooner or later.

I ask for everyone’s prayers for her surviving
daughters, Alexandra Romito, Jessica Romito-Sinan,
DO, brother, William E. Pritchett, and granddaughter,
as well as for us at her worksite.

Local 107 Veteran Pritchett Passes 
By Carmen Rivera, Local Secretary

101 Avenue of the Americas, 
New York, NY 10013

WE CARE. WE COUNT.

AFSCME

de niños  como lo conocemos, y reemplazarlo con or-
ganizaciones con fines de lucro y organizaciones sin
fines de lucro que eventualmente destruirán  el sistema
mas comprensivo de cuido de niños  en la nación.
Echar a perder las vidas de los niños y destruir sus
programas es una triste verdad de esta adminis-
tración. Estemos contento de que no hay ninguna
minas de carbón ni pozos de de petróleo en Nueva
York – imagínese los desastres bajo Bloomberg.

La Columna del Director Ejecutivo, continued from page 19 

DC 37 Executive Director was one of many trade unionists sup-
porting Local 205 members in their fight for a new contract.

Former Local 205 member City Councilman Daniel Dromm from
Queens. Dromm was one of many City Council members at press
conference.
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